Get a

for making a
successful referral.

Current full time, part time, and
PRN MVMC, SLBHC, SLMC, and
TSLH employees are eligible to
receive an RN Referral Bonus for
referring a RN to a full time position.

The referred full time RN must be accepted for employment
at SLMC, TSLH, BHC or MVMC and remain employed. The
referring employee will receive one fourth of the bonus when
the referred employee has started employment, one fourth when
the referred employee has been employed six months, and one
half when the referred employee has been employed 12 months.

For more information,

Contact

Potential candidates referred:

Must not be currently employed or working as a contract,

A . . Carlos Portillo, Regional Recruiter
temporary, or registry labor at any Steward Health Care facility. carlos.portilIo@ste%vard.org
B Must not have been employed by Steward Health Care or worked as a contract, or 602-251-8341
temporary, or registry labor within a 12 month period prior to being referred. Gaynell Jenkins, Sr. Health Care Recruiter
: : gaynell.jenkins@steward.org
c Must not be under consideration as a referral from another source or 480-358-6553
or on file as a previously referred candidate.
- , MOUNTAIN VISTA MEDICAL CENTER
D The referred RN must have a minimum of one year of experience. ST. LUKE'S BEHAVIORAL HEALTH CENTER
ST. LUKE'S MEDICAL CENTER
The employee must submit the RN Referral Bonus Program Form TEMPE ST. LUKE'S HOSPITAL

A Campus of St. Luke’s Medical Center

to his/her manager prior to the candidate being hired.
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